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Principales Publications

* « forthcoming 2010) “Engaging with Genocide - Challenges for with
Gabriel Y.Organization and Management’, Organization. * « The “Militarizing” of
Organization and Management Studies: Reconnoitring the Tensions - Problems and
Possibilities for Reshaping the Terrain?” in Stokes, P., Bishop, R and Phillips, J (eds) (2007)
in the special Issue on “Militarizing Organizations: Recontextualising and Reconceptualising
Militarization in Organizational Theory and Lives” in Critical Perspectives on International
Business, Vol.3, Issue 1, pp.11-26. * « Meeting the Needs of Part-Time Students”, SRHE
Postgraduate Guide Series, with McCulloch, A., London, Society for Research in Higher
Education, 2008. ¢ « Outdoor Management Development as Organizational Transformation:
An Anglo-French Comparative Study of Paradoxical Experience in the Application of
Alternative Human Resource Development Approaches.” International Journal of Cross-
Cultural Management, April 2008. * « e-Management Development and Simulation - Role,
Limits and Ethics”, entry in review with the Torres-Coronas, T. and Arias-Oliva, M.(eds)
Encyclopedia of Human Resources Information Systems: Challenges in e-HRM, Idea group
Inc, 2008.

Formation :

Doctor of Philosophy, Department of Management. Brunel University, Uxbridge, London.
Master of Business Administration Strathclyde Graduate Business School (SGBS), Strathclyde
University, Glasgow. BA (Hons) in Applied modern Languages (2:1). University of Salford,
Greater Manchester. 2000 - 2001 Postgraduate Certificate in Research Degree Supervision.
1995-1996 Postgraduate Certificate in Teaching and Learning in Higher Education. 1985
Advanced Certificate — French. 1979-1981 Higher National Certificate - Business Studies.
1977-1979 Ordinary National Certificate - Business Studies . 1976-1977 Certificate in Office
Studies (Distinction - prize awarded). 1976-1981 Business Management Trainee Articles of
Apprenticeship.

Domaine de recherche :

Organization Behaviour, HRM, Management Development, Organization Theory, Research
methods, Pedagogic Research

Mots clefs anglais caractérisant le(s) domaine(s) de recherche :

As above

Activiteés réalisées dans le monde professionnel de la GRH :

Employee and manager training and development in a range of business sectors.

Activités a 'International :

Extensive international conference paper presentation and track convenorship EGOS, EURAM,
EUROMED, ICMS. Visiting lectureships at French higher education institutions.




Appartenance a différentes associations francophones ou non francophones (académiques
ou professionnelles) :

2006 Nominated member of the Advanced Institute of Management-ESRC Research
Development Initiative (RDI) National Resource Member of the Association Francophone de
Gestion des Ressources Humaines (French HRM Academic Association), France. Member of
the Organizing Committee of the Special Interest Group on Teaching Research Methodology
in Business and Management -

British Academy of Management (BAM) Chairman of the Special Interest Group on
Organizational Behaviour,

EUROMED Business Research Institute.

Appartenance a des comites de lectures de revues francophones et non francophones :
Editorial Board Member of the Postgraduate Guide Series - Society for Research in Higher
Education (SRHE). Associate Editor and Book Reviews Editor, International Journal of
Graduate Education. Editorial Board Member for the Journal Diffusion - journal of UCLan
undergraduate research . Editorial Board Member of the PRU - Pedagogic Research Journal
at UClan. Editorial Board Member of the Journal of the Slovenian Academy of Management -
Dynamic Relationships in Organizations.Editorial Board Member of the EuroMed Journal of
Business (Emerald).Reviewer for Organization, Human Relations, Critical Perspectives on
Internal Business, Journal of Management Studies, King Fahd University of Petroleum and
Mineral Research Bid Review Panel, Palgrave Macmillan, Personnel Today,

Appartenance a des associations académiques internationales :

AGRH, EGOS, HEA (UK), SHRE (UK), BAM (UK), EuroMed

Etablissements d’enseignement ou de recherche étrangers avec lesquels des relations sont
entretenues :

A wide range of global contacts.

Pays étrangers dans lesquels des interventions (pédagogiques, de conseil, de recherche)
sont réalisées :

China, Hong Kong, France, Slovenia, Spain, Senegal.



